
As of 31st March 2024 
The purpose of gender pay reporting is to show the 
difference between the average earnings of male 
employees and female employees. Under the Equality Act 
2010 (Specific Duties and Public Authorities) Regulations 
2017 the College has a legal duty to report on gender pay. 

Schedule 2 of the regulations detail that “the governing 
body of an institution in England within the further 
education sector (within the meaning of section 91(3) of 
the Further and Higher Education Act 1992 c) are legally 
required to publish such information. The regulations 
require the College to publish key information based on an 
agreed methodology.

If you have any comments, questions or queries about the 
information contained herein, or for an alternative format 
please contact Equality, Diversity, and Inclusion Manager 
Adam Carney at adam.carney@hopwood.ac.uk.

Hopwood Hall College 
Principal & CEO: Julia Heap

Hopwood Hall College (HHC) provides a wide range of 
high-quality education and training across the Borough 
of Rochdale and beyond. Hopwood Hall College has two 
campuses – Middleton campus set in acres of farmland 
and Rochdale campus in the heart of Rochdale town 
centre. 

HHC works tirelessly to ensure we reduce Gender Pay Gap 
and eliminate any gender bias while supporting employees 
from all different socio-economic backgrounds and 
communities.

Champions of Inclusivity 
One of our four strategic intentions is to be ‘Champions of 
Inclusivity’ for both our learners and our staff. The college 
employs a dedicated EDI led to work across the college 
community in collaboration to meet our EDI objectives.

Recruitment & Attraction 
As an equal opportunities’ employer, HHC continuously 
works to ensure the recruitment process is inclusive and 
we attract from the widest pool of candidates. Diverse 
representation on recruitment panels is practiced ensuring 
the widest variety of perspectives and a skill-based 
assessment task to assist with the shortlisting and hiring 
decisions. 

Our HR team is continuously reviewing the recruitment 
process at all stages to ensure its indicative to our college 
strategic intentions. There is HR representation on all 
interview panels oversee to ensure fair and inclusive 
process. 

Pay & Benefits
HHC is a proud Living Wage Foundation accredited 
member and continues to offer higher rates for roles at 
lower pay scales. Our apprentices receive minimum wage 
rates, above the apprentice approved rates. 

Flexible working requests are always welcomed and given 
due process to ensure we can accommodate suitable 
supporting patterns for all. Additionally, we have invested 
in technologies to give staff the opportunity to work from 
home which can help with caring responsibilities.

Pay reward
In November 2023, staff on Academic Contracts, Business 
Support Contracts, and Management received an 8.5% pay 
reward, backdated to August 2023. Separate pay rewards 
were issued to staff receiving the Living Wage Foundation 
rate and to college-employed apprentices.
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Closing the gap
Hopwood Hall College acknowledges widening the gender 
pay gap and is committed to addressing the underlying 
factors. A significant contributor to this shift has been the 
movement within the upper-middle pay quartile, where 
departing female employees on some occasions have 
predominantly been replaced by male counterparts.

There was an increase in the proportion of females 
occupying roles within the lower pay quartiles, which 
consist of positions with the lowest hourly rates. Roles 
within the lower pay quartiles, such as Learning Support 
Assistants (LSAs), catering, and cleaning positions, are 
predominantly filled by females. 

This is believed to be largely due to the flexibility these 
roles offer, including part-time and term-time-only options 
that align with caregiving responsibilities.

Hopwood Hall College is steadfast in its commitment 
to empowering female colleagues and increasing their 
representation in medium and higher quartiles roles. This 
dedication reflects the College’s broader mission to foster 
equity, inclusivity, and opportunity for all.

Moreover, HHC is firmly committed to maintaining 
transparency and fairness, upholding the principle of equal 
pay for equal work, and driving positive change to close 
the gender pay gap.

At March 2024 - Gender Breakdown of Staff
Hourly Pay Gap

Male Female % Difference

Mean 19.96 17.7 11.32

Median 22.61 16.65 26.36

Difference compared Mar-2024

 Mar-23  Mar-24 % Difference

Mean 7.58% 11.32% 3.74%

Median 20.95% 26.36%  5.41%

Bonus*

Male Female % Difference

Mean 103.71 6.95 93.30%

Median 0.02 0.02 0.00%

Bonus Proportions %

Males 14.94%

Females 19.48%

*Included in these bonuses are cost of living payments, 
referral, and recruitment bonuses.
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Quartile breakdown

Mar - 23 Mar - 24 % Difference

Quartile 1 - Lower

% Male 33.72% 26.39% -7.33%

% Female 66.28% 73.61% 7.33%

Quartile 2 - Lower Mid

% Male 30.99% 33.10% -2.11%

% Female 69.01% 66.90% 2.11%

Quartile 3 - Upper mid

% Male 36.26% 46.90% 10.64%

% Female 63.74% 53.10% -10.64%

Quartile 4 - Upper

% Male 51.74% 50.34% -1.40%

% Female 48.26% 49.66% 1.40%


