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Introduction

This report is produced in accordance with

the Equality Act 2010 and the Public Sector
Equality Duty. It was produced by Adam Carney,
Equality, Diversity and Inclusion Manager. If you
have any comments, questions or queries about
the information contained herein, or for an
alternative format please contact him at adam.
carney@hopwood.ac.uk.

This report sets out the relevant internal and
contextual data for Hopwood Hall College and
University Centre (HHC) students and staff to
ensure all members of our community have
equality of opportunity within our organisation.

Hopwood Hall College

Hopwood Hall College (HHC) provides a wide
range of high-quality education and training
across the Borough of Rochdale and beyond.
Hopwood Hall College has two campuses -
Middleton campus set in acres of farmland and
Rochdale campus in the heart of Rochdale town
centre.

RECEPTION

Strategic Intentions

Champions of Inclusivity is at the heart of the
HHC strategic objectives, with the members
of the Senior Leadership Team (SLT) leading
this through their respective areas to their
teams and ultimately throughout the college
community.



2023/24 - EDI Objectives Update

Appropriate data collection which includes Comprehensive data collection has increased
options for everyone, to support Hopwood in 2023/24 at stages of enrolment and
Hall College to produce meaningful analysis. onboarding, allowing the college to analyse

its community effectively.

This analysis informs our EDI strategy,
ensuring that all students and staff feel valued
and included. By implementing more inclusive
data collection, we empower individuals to
bring their whole selves to college and work,
fostering a more inclusive environment.

Everyone has completed basic EDI training During the 2023/24 academic year, over
within their probation period then every half of staff engaged with EDI training. This
2 years and has access to high quality includes participation in induction sessions,
information about a range of EDI topics. virtual learning platforms, and targeted

training workshops.

Ensuring that every staff member undergoes
comprehensive EDI training within their
probation period and continues to update
their knowledge every two years reinforces
the college’s commitment to professional
development and ongoing engagement with

EDI principles.
EDI is embedded in all aspects of college Embedding EDI across all aspects of college
life, including each area having their own life remains a key focus. Each department
EDI journey mapped out and all taking is responsible for outlining its own EDI
responsibility. journey, ensuring tailored and meaningful
engagement.

For curriculum areas such as Early Years,
Health and Social Care, and Uniformed Public
Services, EDI themes are integrated directly
into schemes of learning.

Additionally, tutorial sessions reinforce key
EDI concepts, fostering a culture of inclusion
throughout the college.

Diversity is celebrated at all levels within Celebrating diversity at all levels is a core

college. priority. Throughout the year, we actively
recognise and commemorate events such as
LGBTQ+ History Month, religious festivals,
and other significant cultural and historical
milestones.

These celebrations, led by both staff and
learners, promote awareness, respect, and
unity within our college community.




16-19 Student Profile and Support Needs
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The college has a diverse learner profile and
recruits a high number of vulnerable learners.

The 2023/24 learner profile included:

» 460 Safeguarded Learners in 23/24 (22/23 -
395 in year)

» 230 Care Experienced Learners in 23/24
(22/23 - 216 in year)

» 455 Learners with EHCP (22/23 - 408)
» 151 High Needs Learners (22/23 - 131)

Over 300 of our learners accessed the college
counselling service. Regarding learners with
learning difficulties and/or disabilities, there
were 457 learners with Education Health Care
Plans (EHCPs) with a wide range of support
available and 151 High Needs learners.

The college student profile has been changing
over recent years whereby proportionately
larger volumes of learners have requirements
for Educational Health Care Plans (EHCP),

Additional Learning Support Needs, exams
access requirements, behavioural support
requirements, are Cared for Children, financial
hardship and free school meals and other
personal and social support needs.



As a result of this profile, the college is under
increased pressure to provide the correct level
of support and/or intervention to ensure that
all learners have a good experience, reach their
potential and are readily prepared for the world
of work or Higher Education.

A more joined up approach across the borough
to share information between the college and
high schools helps to provide the intelligence
to inform strategies to support our learners,
ways to bid for additional funding to support
vulnerable and “at risk” learners and aim to
avoid them dropping out of college early and
becoming Not in Education, Employment or
Training (NEET).

Macfest 2024

Student Population

Sexual orientation/Gender |dentity

Identify LGBT+ 5%
Non-LGBT+ 71%
Other 3%
Prefer not to say 14%
Unknown 7%
Sex

Female 52%
Male 48%

Learning Difficulty/ Disability

78%
22%

Ethnicity Groups

Asian British (Arab, Bangladeshi, 23%
Chinese, Pakistani, other) °
Black (British, African, Caribbean, 6%
other) °
Mixed (all) 4%
Other 8%
White (British, English, Scottish, 599%
Welsh, Irish, other) °

Faith/Belief

Declared faith 57%
No Faith/Atheist 38%
Prefer not to say 5%




Attainment Data

Proportion to

overall population Achievement

Withdrawals

23/24 Attainment Data

Highlighted health problems 25.0% 1.9% 82.8%
Ethnicity (Non White British) 55.0% 3.3% 88.2%
LLDD 25.7% 1.9% 83.0%
Female 51.4% 3.6% 87.4%
Male 48.6% 4.3% 82.2%
Overall achievement rate 84.9%

e Learners count multiple times based on the
number of qualifications enrolled.

e Proportion to overall population - This refers
to the proportion of the population compared
to the overall student population.

e Withdrawals - This is the amount of that
population that withdrew before completion
of the course.

e Achievement - The amount of that population
who have achieved their qualification.

Qutreach work

In 2023/24 year, HHC took on actively
challenging biases and perceptions, particularly
regarding female representation in traditionally
male-dominated fields such as construction and
engineering.

Our proactive approach ensures that all learners
can thrive in an environment that champions
diversity and inclusion. Through these efforts,
HHC exemplifies its commitment to creating an
equitable educational landscape.

Our outreach efforts included visits by our
Assistant Principal for Technology and the
Equality, Diversity, and Inclusion Manager to
local feeder schools in Rochdale Borough.

They engaged with over 300 female pupils,
dispelling myths about careers in construction
and engineering while highlighting genuine
opportunities in these sectors.

Student Voice & EDI

Equality, Diversity, and Inclusion (EDI) learner
representatives at Hopwood Hall College

play a vital role in promoting an inclusive and
supportive environment. These representatives
act as the voice of their peers, providing
valuable feedback and suggestions to help
shape the college’s EDI initiatives.

They work closely with staff to identify and
address barriers to inclusion, ensuring that
every learner feels valued and respected.
Through their efforts, EDI learner reps
contribute to creating a college community
where diversity is celebrated, and everyone can
succeed.

HHC was the first college in Greater Manchester
to participate in the Student Commission on
Racial Justice in 2023-24 academic year. We are
proud to give our students a platform to speak
out on issues that resonate deeply with their
generation.

This national, student-led initiative empowers
young voices to address racial justice

across four key areas of society: education,
employment, health, and policing. By engaging
in this important work, our students contribute
to a dialogue around Black Lives Matter,
recognising it as one of the most significant
issues of their time.



| earner Voice

Strongly . Strongly Not

Summer Term 2023/24 i Disagree Dieaeee | AnswmEied

1603 710 151 89 20
| feel safe at college

62.3% 27.6% 5.9% 3.5% 0.8%
| know who to ask for support 1665 707 109 64 28
if my safety and w... 64.7% 27.5% 4.2% 2.5% 11%
All students are treated fairly 1535 713 198 100 27
and with respect 59.7% 27.7% 7.7% 3.9% 1.0%
The College deals with respect 1498 762 173 81 59
and wellbeing issues well 58.2% 29.6% 6.7% 3.1% 2.3%
The College supports my 1431 749 174 91 128
mental health and wellbeing 55.6% 29.1% 6.8% 3.5% 5.0%

Incidents classed as bullying,

harassment, or discrimination.

Sexual Harmful Behaviour (SHB) incidents
(49% of EDI themed incidents). Bullying was
attributed to 28% of EDI themed incidents &
cyber-bullying (3.5%). Homophobia was cited in
(5%) of EDI incidents. Harassment was cited in
(1%) of incidents listed containing an EDI theme.
Racism was sited in EDI incidents (13.5%).
Sextortion was listed in (0.3%) incidents with an
EDI concern.

Hopwood Hall College is firmly dedicated

to creating a safe, inclusive, and respectful
learning environment for all students.

The college’s comprehensive policies and
procedures are designed to address and

resolve any incidents of bullying, harassment, or
discrimination promptly and effectively.

Students are encouraged to raise concerns
through accessible channels, such as
designated safeguarding leads, pastoral teams,
or online reporting systems. Every report is
handled with confidentiality and urgency,
ensuring affected individuals feel supported
and valued.

The college operates a zero-tolerance
approach to such behaviours, conducting
thorough investigations in line with its Equality,
Diversity, and Inclusion (EDI) and safeguarding
commitments.

Beyond addressing incidents, the college
provides mediation, counselling, and other
support services to encourage healing and
understanding.

By embedding these measures within its
culture, Hopwood Hall College upholds the
rights and dignity of every student, fostering
a community grounded in mutual respect and
inclusion.

#Inspirelnclusion
#IWD2024

International
Women'’s Day

O




Additional Learning Support -
Learners with SEND

The provision for learners with and Education,
Health and Care Plan (EHCP) and High Needs
at Hopwood Hall College reflects a deeply
inclusive ethos and outstanding outcomes.

The graduated curriculum design builds
learners’ knowledge, skills, and confidence,
enabling them to excel academically, socially,
and in preparation for work.

A high percentage of learners with an
EHCP and with High needs complete their
programmes successfully and progress.

Trend Data: Year on Year Growth in EHCP and
High Needs

2020/2021 2021/2022 2022/2023 2023/2024
EHCP numbers 292 374 408 455
High Needs numbers N8 130 131 151

The college’s pre-engagement and transition
processes are highly effective, supported by
proactive collaboration with feeder schools,
local authorities, and external agencies ensuring
learners are on the right programme and
receive personalised support tailored to their
specific needs.

The commitment to continuous professional
development equips staff with the skills

to create adaptive, inclusive learning
environments, fostering trust and positive
relationships with learners and their families.

Robust systems ensure that EHCP and high
needs learners achieve outstanding progression
rates, with many advancing to higher education,
work, and more independent living.

The Skills for Life provision and vocational
curriculum areas emphasise developing
essential life and work skills, supported by
impactful, personalised interventions. Hopwood
Hall College exemplifies best practices in
supporting high needs learners, ensuring their
holistic development and success.

High Needs learners develop the skills needed
to progress to the next level of their studies
and to take them to university. 284 (63%) of
learners with an EHCP and 72% with High
Needs progressed to next level of course or
onto a related programme of study. 45 (9.9%)
of learners with an EHCP and 14.6% with High
Needs completed a Level 3 programme.

23 (51%) of learners with an EHCP and 2.6%
with High Needs progressed to HE studies.
22 (4.85%) of learners’ EHC plans were
recommended to the LA to cease to maintain
- learners no longer required any additional
learning support, learning needs met by their
tutor (inclusive, high-quality teaching).

33% of EHCP learners enrolled onto a Skills for
Life course, with the remainder across college
and courses/levels. The Skills for Life provision
has a clear focus on developing skills and
knowledge which enables high needs learners
to become active citizens and be prepared for
the world of work.

Teachers have an inclusive, person-centred
approach; teams know their learners and
capture their voice in reviewing their careers.



There is positive working relationship with
learners and their families which help meet high
needs learners’ holistic needs. Learning Support
staff are supported and enabled to work well

in the Skills for Life provision and in all other
vocational curriculum areas providing highly
effective support and modified resources.

Teachers and learning support staff use a range
of resources to enable learners in their learning,
to set targets and track their progress. 95.6%
(11.6% above national average) of Skills for

Life learners with an ECHP and/or high needs
achieved their intended programme of study.

There is effective and efficient use of High
Needs funding to support learners with
significant needs. For example, assessments
and information sharing with 13 local authorities
in terms of EHCPs and High Needs and annual
reviews.

For new learner applications and EHCP
consults for learners presenting with possible
high risks, e.g. behaviours, working effectively
with schools, Health teams, Children and
Adult Social Care Services and the college
safeguarding team to identify resources

and strategies for how to mitigate identified
possible risks and best meet needs.

Student SEND Ambassadors
working with Rochdale Local
Authority

Students at the college working with Rochdale
Local Authority as SEND Ambassadors. They
have worked alongside the SEND Team at the
LA regarding all things SEND related, including
being on the interview panel for SEND lead
roles in the LA. For example, a Head of SEND
role in the LA being recruited to.

Student: Level 2 Early Years Practitioner Account
of being a SEND Ambassador:

| have been a SEND Ambassador since year 11,
| attend monthly meetings with the team. We
are involved with Local Authority conference
meetings and voice our opinions, as young
people with SEND. We have recently taken part
in the ‘Raising Rochdale’ short film. We also
often give advice to parents with SEND and
signpost to services such as the SEND Advice
Line. | like being a SEND Ambassador as | like
to give back the support which people give to
me.

Story of Excellence - outstanding example of
tutors, support staff working together to best
meet the needs of learners.

A learner with an EHCP has a profound bilateral
sensorineural hearing loss and uses two
cochlear implants. They began their journey
with the college prior to commencing their
course. Transition work by the Learning Support
team at the time and working with tutors took
place to support the learner to access their
course at college, the right support, in the right
place, at the right time.

This included the required hearing technologies
and close working with external services. The
learner started at the college in 2019 studying

a Level 1 Diploma in Art and Design. Since then,
they have progressed academically through
Level 2 and Level 3 Media and is now in the final
year of a Level 5 Higher National Diploma in
Film.

Over the past five years, the learner has shown
incredible resilience, building confidence to
become the most trusted learner for external
video productions with large companies such
as the NHS and Oldham Athletic. In 2023, they
took on a paid placement at the BBC.

They have secured a regular videographer role
with Oldham Athletic and is looking forward
to moving onto a final-year degree top-up in
2025/26. Their work is some of the best the
tutors have seen, and the team wish them well,
fully expecting to see their work on the big
screen in the coming years.

The learner accessed support from a
Communication Support Worker (CSW) and
the Learning Support Team throughout their
studies at college. Transition work at the time
by Learning Support working alongside the
learner and tutors to support progress to HE
level, apply for and request DSA support, an
Interpreter and the required support whilst
studying at this level.




Workplace & Staff

2024 Staff survey data
2024 2023 2022 2021

In general | understand and support the college’s vision 98 98 96 98
for equality, diversity and inclusion
| am aware of the college’s Equality, Diversity and 98 99 95 98
Inclusion Policy
Appropriate attention is given to equality, diversity and 95 97 92 95
inclusion in the college
The college provides a suitable environment for staff and 94 98 91 95
students with disabilities
| understand my role in promoting equality and diversity, 98 99 96 98
tackling bullying, discrimination and harassment
| feel confident in embedding Equality, Diversity and 98 98 94 98
Inclusion into my teaching practice (question for
Lecturers and Progress Tutors)
| feel that | belong at Hopwood Hall College 92 93 88 0

All the questions in this area continue to

have high levels of positive responses, 98%

of employees understand and support the
College’s vision for equality and diversity. 95%
of employees agree that appropriate attention
is given to EDI in the college.

98% of employees who are aware of the
College’s EDI policy. 94% of employees

agree that the college provides a suitable
environment for staff and students with
disabilities and 98% of employees understand
their role in promoting E&D and tackling
bullying, discrimination, and harassment.

98% of relevant employees agree that they are
confident in embedding Equality, Diversity, and
Inclusion into their teaching/facilitating. (This
guestion was only applicable to Lecturers and
Progress Tutors and has remained at 98% from
2023).

10

In comparison to other FE Colleges, Hopwood
Hall College employees believe that “equality
of opportunity is embedded into the culture of
the College” at 94%, 7% above benchmark and
ranked sixth.

Having introduced the Strategic Intention of
“Champions of Inclusivity”, a new question
was added to the survey from 2022, “| feel
that | belong at Hopwood Hall College”. 88%
of staff positively agreed with this statement
in 2022 and in 2023 this has increased to 93%.
92% of respondents positively agreed with this
statement in 2024.

The college was ranked ninth from FE colleges
to the question | am treated fairly and with
dignity and respect in this organisation, 4%
above benchmark.




Staff demographics

African background 1%
Female 62% o
Any other Black, Black British or 1%
Male 37% Caribbean background ?
Prefer not to say 1% Any Other Ethnic Group 0%
Any Other Mixed or Multiple 1%
background
Age Any Other White background 1%
24 and Under 6% Arab 0%
25-34 23% Bangladeshi 2%
35-44 23% Caribbean 1%
45-54 25% Chinese 0%
55-64 19% English, Welsh, Scottish, Northern Irish 739%
65 and over 4% or British °
Indian 1%
Irish 1%
Disability Status Pakistani 6%
No 83% Prefer not to say 1%
Yes 7% White and Asian 0%
Prefer not to say 10% White and Black African 0%
White and Black Caribbean 1%
Faith %
LGBT+
Buddhist 0%
Don’t Know 42%
Catholic 4% -
Identify LGBT+ 2%
Christian 22% .
Non-ldentify LGBT+ 49%
Don’t Know 42%
Prefer not to say 7%
Hindu 0%
Jewish 0%
Muslim 6%
No Religion Or Belief 12%
Other Religion Or Belief 6%
Prefer Not To Say 8%

1
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