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Introduction
It gives me great pleasure to
introduce the College’s Annual
report for 2017/18. 2017/18 built on
the successful 2016/17 academic
year that saw us receive our Grade 2
Ofsted inspection.
In 2017/18 we were ranked the 10th best employer
for employment diversity, we became one of only
a handful of employers in the Rochdale Borough
to achieve Living Wage accreditation and we
welcomed Nazir Afzal OBE as the new Chair of the
Corporation.
The College would not be able to achieve any of
this success without its people. So thank you again
to all our governors, staff and students for your
contributions.

Derek O’Toole
Principal
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Our Curriculum

Hopwood Hall College acknowledges that
it is important to meet current employer
demand for skills by planning an innovative
curriculum in order to meet LEP priorities
and plan for the future skills needs of the
regional economy whilst making the College
sustainable. Significant preparatory work has
been undertaken to ensure that the college is
well positioned financially.

As part of the annual review and modification of
the curriculum offer, the College use LMI extensively
along with the research and data analysis
conducted by Greater Manchester Combined
Authority (GMCA). Through this, the College has
been able to re-engineer its curriculum plan to
offer a more sustainable curriculum including more
advanced level skills that meet both local and
regional priorities, skills gaps and prepare learners
of all ages for the world of work.

The College continues to drive its passion and
commitment to improving the economic prospects
for young people in the Borough of Rochdale,
especially those facing the most disadvantages.
Indeed 65% of 16-18 year old students studying at
Hopwood Hall College are from a disadvantaged
postcode according to latest IMD. The Key Stage 4
attainment amongst our Level 3 cohort recruitment
has flat-lined, however the College leads the way in
terms of progress at Key Stage 5.

The College curriculum offer is now aligned
to the GMCA priorities identified for Greater
Manchester and has seen growth in learner
numbers in Health & Social Care, Engineering &
Manufacturing, Education & Training and Creative
Digital sector areas. This alignment is set to
continue as the College has a mature approach to
business planning, involving staff from across the
organisation and a planning cycle that encourages
innovative development of new products, mapping
of progression pathways and aims to meet both the
skills priorities of the future and the ambition of the
GMCA.

National Key Stage 5 data shows that the College is
outperforming all other general further education
colleges nationally when it comes to Level 3
Vocational Value Added* where a high proportion
of disadvantage is reported in the cohort base.
Evidence also shows that where students complete
their vocational studies at the College they pass
and pass with Distinction.
In 2017/18 the college worked with a number of key
strategic delivery partners to sub-contract a small
proportion of the adult education budget to help
build capacity in specialist areas to meet skills gaps
and also provide community learning to enable the
college to broaden its offer in-line with our strategic
objectives, mission and values. Notable adult
education delivery partners were the Kashmir Youth
Project, Mantra Learning Limited and Rochdale
Metropolitan Borough Council.
*See DfE KS5 Performance tables
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Accounts

improve the skills of employees and increase
business performance through training and up
skilling. Increase the awareness of Apprenticeship
routes amongst school pupils and college
students in Rochdale. Provide guidance to all
Students/Apprentices/Trainees about progression
routes within Apprenticeships and future career
development.

In 2017/18, Accounts students continued to impress
at Level 2 and 3. The achievement rate at Level 2
was above 90% with three students scoring over
95% on their exams. Once more, practical work
experience was a key part of the course with all
students undertaking a 10 day placement within our
own finance department.

Graphic Design Learners also designed the
Touchstones café logo and Illustrations for
Rochdale Councils annual report (Health).
12 learners from each APA area were nominated and
won college awards for progress and achievement
at the Hopwood Hall Annual FE Awards Ceremony.
Axel Brenner was among the winners of the Queen
Elizabeth Foundation Award. Textiles and Fashion
student Bailey Pearson took home the Emerson
Educational Trust Award, presented by John
Durcan, Trustee of the Emerson Educational Trust.

By creating an employer responsive service,
Training@Hopwood launched the following new
apprenticeship standards:

One student took this further after an impressive
display during her work experience. Student
Georgia Jones applied for an apprentice role and
was successfully appointed amongst some tough
competition and has since progressed further to
become a full-time Finance Assistant. At level 4 we
introduced the apprenticeship daytime provision
with majority of level 4 students achieving success
on their first set of exams.

• Hospitality

Highest grade achievements went to the following:
L2 Media student Antonia Christou was awarded
Distinction for her documentary film focused on the
topic of Cyber Bullying. Daphne Ibadan achieved
Distinction, and is now studying Fashion at
Manchester Metropolitan. Vanessa Glover awarded
Distinction for a highly personal project based
on the difficult topic of Bulimia, Vanessa is now
studying Fine Art at Liverpool John Moore’s. Chris
Harrop awarded Distinction for producing a 3D
character model to degree level standards is now
studying Game Art UCO. Beth Stott Distinction for
her 3D animation short is now studying Animation
at Falmouth University.

• Team Leading
• Accounting
• Motor Vehicle
• Fire, Security and Emergency
• Customer Service

Apprenticeships and Employer
Engagement

• Electrical
• Adult Care

Training@Hopwood deliver the Apprenticeship
provision. We currently deliver Intermediate and
Advanced Apprenticeships to learners aged 16 or
over. We are in the transition from frameworks to
standards.

34% of Apprentices undertook an apprenticeship
standard in 17/18. Apprenticeships have grown
within the construction sector, reflecting
priority skills needs within the region. A priority
for Training@Hopwood has been to increase
partnerships with local employers, local authority
and business support agencies. Offering a
partnership approach resulted in established
relationships with Levy payers including, Northern
Alliance Group NHS, Johnson Controls, JW Lees
and Avonside Group. Highlights from the year
included:

2017/18 Our apprenticeship’s division established
an Engagement Team based within Training@
Hopwood with the primary objective of engaging
learners and employers with all College Employer
Responsive provisions, this includes:
• Apprenticeships
• Traineeships

• Apprenticeship Week, Careers Day ‘meet our
employers’ promoting apprenticeship vacancies
and raising awareness of industries and job
markets.

• Work placements / Work Experience
The aim of the service is to advise and engage
young people, adults and employers to help

• Hosted first employer forum to launch Fire,
Security and Emergency Apprenticeship ‘inspiring
excellence through apprenticeships’ partnership
approach to building the programme based on
the industry needs. 22 employers attended and
received positive feedback.
• Shortlisted for Advanced Apprentice of the Year
and Business Education Partnership at Skills in
Business Awards.
• Katie Offley, undertaking Level 3 Business
Administration, won Apprentice of the Year at
Rochdale Business Awards
The Employer Satisfaction Study carried out by the
Skills Funding Agency for 2017/18 found that 90%
of our employers would recommend our services to
another employer seeking similar training because
we understand their organisation’s training needs.
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Arts & Performing Arts

The End of Year show highlighted a wide ranging
and diverse body of work across all course Levels
1, 2, 3 and HE students from Art & Design, Fashion,
Media, Graphics and Games Development. The 2018
APA End of year show was a resounding success,
work on display was of an extremely high standard
as noted by the college Senior Management Team
and external visitors from partner universities and
industry links. The show heralded a newly founded
bequest award on behalf of Glennis Brierley, a
former member of staff. The Glennis Brierley award
for awarded to Grace Allaby, who made exceptional
progress and achievement on her course and in her
progression to University.

Arts and Performing Arts is a hub of creativity
that provides our learners with a range of creative
opportunities, with strong local links and excellent
progression into University. The Creative Media
team successfully hosted the Greater Manchester
Colleges Group (GMCG) competition. Media
Students continued with their impressive array of
externally filmed projects working with Rochdale
Hornets, Redwood apprenticeships, Moss Care St
Vincent for a refugee documentary, a documentary
on the Rochdale co-operative in conjunction with
Rochdale Pioneers, Todmorden observatory as well
as covering a range of corporate events for the
College itself.

Destinations for Arts and Performing Arts learners
who have recently finished their degrees include,
Sony Entertainment, The BBC, Team 17, TT Games,
Exigo, Ctrl Media and local graphic design studios
showing the high quality of learning taking place
within the area.

Art and Design learners produced an art exhibition
and Historic Rochdale postcards project in
conjunction with Touchstones Art Gallery. Art &
Design students came second in the prestigious
‘Bolton Aspire’ competition. Performing Arts
students created and delivered a full season of
performances at the Hopwood Theatre, many
shows were sold out with additional matinee shows
arranged for the Christmas pantomime. External
performances included both the Home Theatre and
Barbican Theatre.
Games and Graphic Design learners worked on
a series of UK competition briefs to build up
portfolios for University progression with high
numbers of students from each area achieving their
first choice university placements.
7

Business

levels were selected by the staff team to participate
in three separate events.

A huge highlight was our Business department
winning the Greater Manchester College’s
Enterprise competition. Our students beat all other
colleges in the region to be crowned winners. The
business school had outstanding value added
scores across the board and a number of Level
3 year 2 students achieving double and triple
distinction stars. A number of our students also
undertook an external work placement with
Barclays Bank with one of our students, Hamza
Quayyum, being offered an apprenticeship with
the company after he completes his studies at
Hopwood Hall College.

Learners across all levels have participated in
visits to the Forest Schools initiative, which is
an inspirational process that offers ALL learners
regular opportunities to achieve and develop
confidence and self-esteem through hands-on
learning experiences in a woodland or natural
environment with trees.
Professionals in the industry supported subject
delivery in their area of expertise which included
a Nursery Proprietor, Teaching Assistant, Early
Years Practitioner and a Speech and Language
Therapist. Additionally, previous Hopwood Hall
College students who are currently working in the
sector or attending University gave individual talks
on their job roles or positions in the sector. This has
enabled students to receive updated information in
all aspects of early years provision and any changes
to the relevant curriculum.

Early Years
Foundation learners have taken part in diverse
curricula activities that help develop intrinsic
motivation, sound emotional and social skills and
build knowledge base of working with young
children. These activities included community
bag packing and donating to the food bank, litter
picking in Middleton campus, team building in the
woods, a sponsored walk and a visit to the local
park to carry out risk assessments

Second year level 3 learners were taken on external
visits to Manchester Metropolitan University and
Edge Hill University. The learners received a tour
of the campus and accommodation, received the
chance to speak to current students and meet the
academics, as well as find out about fees, finance
and scholarships.

The group also ran an enterprise activity at both
sites with a hamper as the main prize. All proceeds
were donated to support Springhill Hospice.

Cultural Care Au Pair UK & Ireland visited Hopwood
Hall College to talk to level 2/3 students about
year abroad options following completion of their
college studies. It was a valuable opportunity for
any students wishing to gain experience abroad,
improve their CV and strengthen their personal
development – and not just those who are
interested in a career in childcare..

Foundation learners have the opportunity to
have many of their lessons planned in the virtual
nursery. This is fundamental to their development
of practical skills. Learners begin to experience the
day to day routines within a nursery environment
and plan an enabling play environment for children.
Hopwood Hall College’s Early Years department
participated in the first GM Colleges Group skills
competition for Childcare at Eccles Sixth Form
Centre and won first place. Six students across all
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ESOL

As such, there are now almost 2,500 16-18 students
effectively re-taking either GCSE English and or
maths or Functional Skills English and or maths
at Key stage 4 - in college years 12, 13 and 14. This
is due to previous under-achievement at school.
Whilst the College greatly supports the needs for
all young people to achieve Maths and English
and recognise the importance of this in further
education and progression to higher education
and or employment, the actual volumes, given the
freeze in FE funding, are becoming increasingly
problematic. Overall achievement rates excluding
English and maths for 16-18 vocational courses are
high at 91%, a 4% improvement on 2016/17.

The ESOL department provides Rochdale Borough’s
diverse community with learning in English
Language, Maths, ICT and Employability, preparing
young people and adults for further study and the
jobs market. 2017/18 was a particularly successful
year as the department delivered learning
opportunities to its largest ever cohort, nearly 1000
qualifications, whilst maintaining its grade 1 status
(Hopwood Hall College SAR report) for a fourth
consecutive year.
Learners also took part in varied extra-curricular
activities. These included “You’re Hired!”, a job
application and interview competition, the ESOL
Entrepreneur’s Fair developing profit making
business ideas, and the celebration of culture. In the
process over £450 was raised for the Alzheimer’s
Society UK.

However, high grade pass rates on GCSE Maths
and English courses are 17% and is therefore
disproportionally impacting on our headline
achievement rates at Level 2. Key challenges
include attendance at lessons where attendance
rates are 11% higher in Vocational classes than
GCSE. Various management strategies have been
implemented to improve pass rates for GCSEs for
2018/19 including a fast track resit programme in
November. The college is developing new ways of
teaching and learning to respond to this challenge
in a more successful and joined up way..

GCSE English and Maths
A major factor impacting the College since its
introduction by the Government in 2013 is the
Condition of Funding for GCSE Maths and English.
The CoF for further education providers is to ensure
that all 16-18 students who have not yet attained
a grade C, or 4, at GCSE Maths and English do so,
or are at least working towards achieving this. If
not, all funding for those students is withdrawn,
regardless of their main vocational element.
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Hair and Beauty

Hospitality & Catering

In 2017/18, our department continued to provide
the outstanding training and education essential
to raise the aspirations of our learners. The Hair,
Beauty and Make-up students excel by gaining
employability skills through our own commercial
Riverside Salon. This high quality environment
enables students to secure jobs with a range of
local, national and international employers including
learners: Amber Travis and Jodie Coatman who
joined Phillipa Ellis, and Ella Danleme to travel
the world on cruise ships with On Board Spas by
Steiner.

In 2018, the Hospitality & Catering department was
once more awarded a “Highly Commended” AA
Hotel Services College Rosette star rating for the
food and service in the Riverside Restaurant, plus
Centre of Excellence for the teaching of Food and
Beverage within the curriculum delivery. People
1st Inspector Andy Doyle commented “Employers
I met were extremely complimentary about the
relationship between them and the department and
confirmed the College was also helping them to
train their internal staff as well as providing learners
for work experience/part-time work – a good
sign they believe in the training provision on offer.
The relationship between learners and staff was
extremely strong.

Chloe Williams, who studied level 1, 2 and 3
hairdressing, spent a year working on cruise ships
in the Caribbean and Mediterranean, was then
employed at the Midland Hotel Spa in Manchester,
recent winners of Urban Spa of the year, and has
now gone on to study a degree in Spa Management
at the University of Derby. Alice Lawley, who
studied L1, L2 & L3 beauty therapy, continues to be
employed at the Woodland Spa in Burnley, winner
of many prestigious awards including Luxury Spa of
the Year 2017.

“The bustle in the restaurant at lunch was fantastic
with us not noticing there was music on until near
the end of service. It was good to see a mix of age
groups in all classes observed and at service.
The AA Inspector added “I really like this restaurant
- great atmosphere and seems to be the most
popular I have seen within the local area - it was a
Thursday lunch and they were full aside from one
table.” (AA Hotel service inspection report March
2018)

Level 2 Media Make-Up Danielle Wrigley’s career
has gone from strength to strength, and includes
National Artist in London for Brow Gal (part of
the Glorious Brands Group) and is currently Area
Manager and Trainer for celebrity make-up brand
Doll Beauty.

In 2017/18 our students have taken part in numerous
competitions including ACF, Greater Manchester
Skills, UK Youngs Seafood Chef of the Year and
Toque D’or, which resulted in successfully achieving
1st and 3rd in the regional ACF competition, 1st
place for L3 Prepararatin and Cooking Skills and
overall 2nd place in the Greater Manchester Skills
Competition.

Health & Social Care
The Health and Social Care department offer
outstanding facilities which include a health care
room and a dental lab. This enriches the learner
experience in preparation and confidence for work
placement.

iLearn

The Riverside restaurant was entered into College
Restaurant of the Year, which saw first year
level two front of house students going to the
prestigious Riverside Plaza Hotel in London and
meeting Tom Kerridge, who had lunch with the
students and gave an inspirational speech.

During 2017/18, the iLearn Centre has gone
from strength to strength. The new initiatives
and processes put into place last year are now
embedded. The iLearn Centres are busy, engaging
learning environments where learners benefit from
high quality, online work prepared and set for them
by their tutors. We have worked collaboratively
with curriculum to design, develop and purchase
online content to enhance and support learning and
the number of learners accessing the platform has
increased year on year.

In June 2018 all of the students that were involved
in the competitions were rewarded with a lunch at
Northcote Manor to sample a Michelin star meal and
meet the chef team. As a follow on, one of the chef
lecturers completed a week industrial placement
resulting in a new working relationship with Lisa
Allen 1 Michelin star chef and one of our learners
securing an apprenticeship at the Northcote Manor.

The BYOD (Bring Your Own Device) areas and
laptop loans have also been a huge success. This
year, we have also provided courses for the local
community, building digital skills capability in the
area. This is a first for the iLearn Centre and is a
great achievement, we plan to continue to grow
within this area as it has been extremely popular.

The chef lecturers attended a professional
development workshop with Callebaut chocolatiers
learning advanced skills in preparation for the new
Technical level qualifications.
Our working relationship with the community
has grown, we are on the fourth successful year
of providing hot soup, rolls and sandwiches on
a Friday evening to the homeless community
ensuring they get hot food over the weekend.
We have provided hot food for the ‘Friday Night
Dinners’, project providing a free hot nutritious
meal for families once a month in conjunction
with Community Engagement Officer at Rochdale
Pioneers Museum and the Co-op and are
currently working on a new social eating project
with Rochdale borough housing. In addition,
we collaborated with Rochdale Town Centre
Management and supported the first ever Rochdale
Street food festival which was a great success.

Information Communication
Technology
In 2017/18 the IT department continued to focus
on highly valued practical skills which included a
number of additional programming units around
the subjects of Object Oriented and Procedural
programming. In addition our Level 2 students
completed a placement in our Tech Shop, preparing
them for their next steps and progression to Level 3.
Again the department saw all its students progress
well, examples include;
• Nathan Bamford completed his Level 3 IT course
with a grade profile of D*D*D* and gained a place
at the University of Salford studying a BSc Hons
in Computer Science
• Ryan Corry obtained a top grade profile of
D*D*D* and is currently undertaking a degree
at the University of Huddersfield studying Web
Technologies.

In 2017/18 Health and Social Care learners
participated in a range of activities over the
academic year including, Dementia friends, Step
Up class, Cancer Awareness (National Campaign),
Smile Month (National Campaign) and Health Chats.

• Junaid Farooq also achieved the highest grade
D*D*D* and is studying for a degree in Computer
Science with Cyber Security at the University of
Leeds.

Health and Social Care learners attended sessions
from guest speakers from the industry to upskill
their knowledge such as the Sunrise team, Kooth
on Mental Health, Brooke the Sexual Health Team,
Naked Truth Pornographic awareness, University
guest speakers, British Red Cross - delivering two
sessions on stigmatising behaviour and First Aid.

• Tibor Hanko and Declan Whitworth both secured
Computer Networking Apprenticeships with
Trafford Council.
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Life Sciences

charity over the years. The dog day boarding
kennels continues to expand and, with 10 dogs
regularly on site, this commercial enterprise give
learners a realistic experience of working in this
industry.

The 2017-2018 academic year continued to be one
of innovation and aspiration for the Centre for Life
Sciences staff and learners.
In Animal Care and Management, we modified and
expanded our curriculum to create two distinct
pathways, one into employment and on into
Higher Education. This enabled learners to select
an appropriate course for them and increase their
chances of success and progression. We introduced
the new Technical qualifications at Level 2 and Level
3 with over 100 learners completing these new,
demanding courses.

The strong progression to Higher Education
continued this academic year with learners
progressing to a range of courses such as
Veterinary Nursing, Marine Biology, Wildlife
Biology and Conservation, Animal Behaviour and
Zoo Biology being the most common. A notable
achievement was Emma Slowe who gained a place
to study Biology at the University of Liverpool.
The end of this academic year saw the replacement
of Foundation Level Animal Care and Horticulture
courses with a more general course in Land Based
studies to provide learners with a wider experience
of these industries.

In addition to getting to work each day with
the nearly 700 animals that call Hopwood Hall
College home, we continued to add value to the
learner experience with an increased range of
masterclasses and employer involvement activities
including dog groomers, police dog handlers, Guide
Dogs for the Blind, conservation rangers and sheep
shearing demonstrations to name a few. The Level
2 Work Based Diploma learners also worked for a
day with the keepers at Blackpool Zoo to gain some
industrial experience.

A range of masterclasses and curriculum
support activities enhanced the Applied Science
curriculum this academic year. Learners spent a
day at the University of Bradford in their STEM
Centre completing practicals on gas and liquid
chromatography for one of their organic chemistry
assignments. This was a fabulous experience to
use complicated research equipment and see the
industrial applications of the processes they were
learning.

These activities complemented the extensive
industrial placements that forms part of the study
programme for learners and ensured they had
developed the knowledge, skills and qualities
needed for successful progression into employment
or Higher Education.
We continue to operate the Blue Cross Cat
rehoming Centre from the department, rehoming
60 cats a year for the organisation and we have
developed a close working relationship with the

which learners helped to design and paint a graffiti
mural under a bridge on the canal in Castleton.

The annual Spectroscopy workshop carried out by
the University of Manchester and the Royal Society
of Chemistry was, as always, a highly beneficial
experience not just in terms of learning but for
learners to make contact with staff at universities
that they intend to progress on to.

During the year, two residential enrichment trips
took place at Waddow Hall in Clitheroe and the
Calvert Trust in the Lake District. These gave our
learners the opportunity to take part activities such
as horse-riding, canoeing, zip-wire, raft-building and
bush-craft to help develop their personal skills and
independence.

Applied Science learners maintained their high
levels of progression to university with over 90%
of learners progressing to a range of courses
such as Psychology, Chemistry and Neuroscience.
A particular achievement was Zean Amjad who
gained an interview for Law at Cambridge, he was
extremely appreciative of the faith staff had in
him and acknowledged their role in giving him the
aspiration to apply for such a course.

Sport
Our full-time sports curriculum in 2018 included
Sports Coaching,Sports Science and Rehab and the
Sports Coaching Foundation Degree.
We have had an incredibly successful year,
launching our international residentials with
the Football Academy travelling to Holland and
returning home with the Easter Open Trophy whilst
our Sports Coaching and Sports Science students
travelled to Portugal in March. They trained at
the international base of Team GB on the Algarve
training alongside Olympic Heptathlete Katarina
Johnson-Thompson and the “Fastest Man in
Europe” Jimmy Vicaut.

Skills for Life
In 2017/18 the Skills for Life department continued
to expand our range of excellent work placements
for learners on Life Skills Plus, Work Skills,
Progressions and Supported Internship courses.
We developed new partnerships with Quality Save,
the Salt Cellar café and Horse Carrs café amongst
others. We also further developed our links with
Pure Innovations who delivered travel training to
some of our groups as well as them helping to
identify progression opportunities for our learners.

In the classroom we boasted 5 students graduating
with D*D*D* - Oliver Lee, Summira Khan, Lewis
Henderson, Chris Marriot and Rebekah Sullivan.
Well done to all!

The department ran a series of events to develop
learners’ personal, social and employability skills
including the Bake-Off, the Christmas Market and,
for the first year, the Christmas Singalong/Talent
Show. These events helped learners develop their
confidence and encouraged interaction between
different course groups. We also ran a project in
conjunction with the Canal and River Trust during
12
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Uniformed Public Services

Higher Education (HE)

Over the course of the 2017 academic year our
learners have experienced a variety of activities. All
level 2 and level 3 learners participated in various
adventurous activities and attended residential
programmes as part of their land and water based
modules.

The College continues to offer Higher Education
courses in Games Development, Electrical/
Electronic Engineering, Sports Development and
Early Years. After a brief pause in recruitment in
2018/19, a new HND in Animal Management will
be introduced for 2019/20 to offer progression
opportunities for level 3 life science students who
wish to progress on to higher education but stay
local. Options to develop new Foundation Degrees
in the future in a range of subjects including
Humanities, Science and Business Management are
currently being explored.

Our level 1 learners where given the challenge
of climbing the Yorkshire 3 Peaks, which they
successfully accepted and all of the group
completed the climb. All groups where exposed
to a ‘look at life’ experience during their Army
residential and took part in the Lions Roar Exercise.

The Technology Centre

Travel and Tourism

The centre has continued to grow and many of
our learners have achieved great success. Two of
our learners have secured Technician roles at the
College and we are seeing previous students return
to us to undertake apprenticeship programmes.
We also have learners coming back to take on
apprentices having started their own business, as
they recognise the quality of teaching they received
during their time here. We have also seen both
our staff and students accepted onto degrees at
universities.

In 17-18, learner employability and high grades
achievement was top of the agenda for our Travel
and Tourism students. The Tourism students
participated in a whole host of events that helped
support progression and high grades achievement.

In order to meet the needs of adults in the Borough
who wish to return to education, further Access to
HE pathways are in development during 2018/19
and will be ready for enrolment in 2019/20. These
include Sport & Exercise, Business Management. ICT
and Combined Science.

Our level 2 & level 3 learners had a chance to take a
trip across to Thornby where they met the marines
and took part in some of the daily activities of
a Royal Marine. The Department has had some
outstanding successes this year and we have
had a large number of learners transition straight
into related employment such as Army (Joshua
Hopwood Meirs, Taylor Wood, Eden Walker, John
Coleman, Connor Laverin) Royal Marines (Louis
Rainbow) Police (Analyse Steward) Para’s (Foster
Lawless, Callum Smart).

Examples include:
• Overseas residential to Portugal in April with
careers talks from Jet 2. Visiting Seville in Spain
and Zoo Marine to understand conservation and
responsible tourism.
• Trips to Football Museum, Imperial War Museum,
Alton Towers, Piccadilly Train station and Lowry
Art Gallery to enable students to complete
practical research on T&T organisations.

The Technology Centre took part in the Greater
Manchester skills competition and and had success
across all areas. We had learners placed in the top
three in many disciplines and Plastering Apprentice,
Stuart Smith, also went on to claim first prize at the
National Plaisterers awards in London.

• Level 3 students arranged and completed a
charity event for Bleak Holt by selling cakes and
savoury food with a world food theme.

We have created lots of working relationships
with local employers such as JEM fire pumps, RRG
Toyota, Rochdale Borough Housing and Wilmott
and Dixon.

• Level 2 students arranged a study visit to
Blackpool Pleasure Beach so that Level 3 learners
could conduct research into marketing at a major
attractions for their assignment projects.

We are continuing to invest in the Technology
Centre with an improved provision in Mechanical
Engineering investing in brand new machinery and
space.

• Second Year Level 3 students completed work
experience in hotels, travel agents and at
Manchester Airport. One student completed
it overseas with Camp America - arranging
activities for disabled children.
• Again T&T students did the entertainment and
craft for the colleges Childrens Christmas Party
and they were able to use this as the practical
assessment for 2 level 3 units.
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Future Curriculum Developments
The College curriculum offer is now aligned to the
skills priorities identified for Greater Manchester
and has seen growth in learner numbers in Health
& Social Care, Engineering & Manufacturing,
Education & Training and Business sector areas.
This alignment is set to continue as the College has
a mature approach to business planning, involving
staff from across the organisation and a planning
cycle that encourages innovative development of
new products, mapping of progression pathways
and aims to meet both the Greater Manchester
skills priorities of the future and the ambition of the
Combined Authority.

Hopwood Hall College aims to
provide the widest range of high
quality education and training to
learners in the Borough of Rochdale
and beyond. We continually strive
to ensure that all learners achieve
their individual, educational and
employment goals, whilst meeting
the skills needs of the region.
The College acknowledges that it is important
to meet current employer demand for skills by
planning a curriculum that meets LEP priorities
and the future skills needs of the regional economy
whilst making the college sustainable. In 2017/18
significant preparatory work was undertaken to
ensure that the college is well positioned financially
to do this.

To help sustain the continued development and
improvement of the college’s vocational provision,
major capital investment has been made in the
college estate.
Most notably investments continue in the
Technology Centre at Middleton campus which
has paved the way for innovative education and
training in engineering and construction sectors
along with newly refurbished teaching spaces
to deliver the cutting edge skills required by
employers.

To ensure our learners are ready and equipped to
meet the needs of the local and regional economy,
the College use labour market intelligence
extensively along with research and data analysis
conducted by Greater Manchester Combined
Authority (GMCA). The College continues to work
closely with the Greater Manchester Colleges
Group and is an active partner of the GMCA.
Through this research and partnership working, the
College has been able to re-engineer its curriculum
plan to offer a more sustainable model including
more advanced level skills that leads to positive
progression routes for our learners.

Our learners benefit greatly from these investments
as they provide high-quality work related activities
and purposeful work experience which link to their
longer term employment aspirations.

In response to the introduction of 16-19 study
programmes, which include mandatory English
and/or maths for learners who haven’t previously
attained a GCSE grade C or Grade 4, the profile
of the college’s curriculum offer has changed
significantly over recent years, with a sharp
increase in the number of English and maths
qualifications being studied.

The College is currently in the process of
formalising our curriculum offer for 2019/20.
We have a mature approach to curriculum
planning using LMI data from various key sources
including GMCA, RCU, EMSI and UK government
statistical releases to determine demand, trends,
demographics and new skills requirements for the
region.

In readiness for 2018/19, we also installed a brand
new state-of-the-art AstroTurf at our Middleton
campus. A fitting playing surface for our treble
winning side to use, as well as our commercial
partners such as Barrow AFC.

As part of this project we are also factoring in
future changes as defined in the Post-16 Skills
Plan, the new 15 Vocational routes (both Applied
and Technical) and the transition to T-Levels
building on newly developed “Learning ladders”
that demonstrate clear progression routes from
Foundation level right through to Advanced and
Higher Education, pathways into Apprenticeships
and sustainable employment.

A thorough review of the College’s Higher
Education provision was carried out by Higher
Education regulatory body the Quality Assurance
Agency (QAA) throughout 2016 and the final report
highlighted a number of areas of best practice.
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Learning Difficulty

19+				

463

Other Ethnic Groups

In 2017/18, 16-19 year olds made up the majority 1%
of our full-time learners. Significantly, many of
our full-time adult learners are 19 year olds now in
their third or fourth year at College. Often these
are learners who EMPLOYEES
have left school with few GCSEs
but have progressed
up the learning ladder level
- ETHNICITY
studying at Hopwood Hall College.

1

FT

PT

Total

Male		

56%

45%

49%

Female		

44%

55%

51%

1. Data from Borough profile for 2015

19+ FE			

1,219

19+ HE			

65

Part-time
19+ FE			

722

19+ Community Learning

1,951

19+ HE			

87

Total Leavers by

427

The total number of students with learning
difficulties or disabilities was 1966 (818 full-time and
1148 part-time).
In 2017/18, the college delivered both 16-19 Study
Programmes and Adult Learning Programmes
across 14 Sector Subject Areas. As measured by
‘Leavers’ (i.e. number of qualification Leavers) the
most significant areas of the college’s provision
are in Preparation for Life and Work (driven by
significant numbers of Functional Skills in Maths
English, and ESOL provision), Health, Public
Sectorand
Area
Services and Care, Science and Mathematics
(largely driven by GCSE Mathematics), Retail and
Commercial Enterprise and Languages, Literature
and Culture (largely driven by GCSE English).

60

STUDENT
QUALIFICATIONS
BY LEVEL

1000

0

Level 2

03

01
-

32%

Take up by levy-paying employers has been strong and apprenticeship starts were up when compared to
national trend of new starts for 2017/18.
Apprenticeship Leavers in 2017/18

Total Leavers by Sector Area
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30
23%

10

500

18

40
Level 1

The college continued to develop its Apprenticeship offer and respond to the Skills reform to engage with
local employers and offer new standards. Of 639 Apprentices in-learning during 2017/18, 20% were on new
employer standards.

Total Leavers

1500
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Total Leavers
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1000

2000

01
-

19%

1500

None

Students with learning difficulties
and disabilities

Full-time

Total

Level 3

2000

EMPLOYEES
- DISABILITY

The proportion of students from ethnic minority
groups was 28% compared to the latest published
average of 17% for the population of Rochdale

(funded from all sources)

2,552

Total Leavers by Sector Area

2500

		

Students from ethnic minority
groups

2017/18 Student Numbers

2500

Mental ill health

Students by Gender

84%

16-18 Year Olds		

16%

3000

A large part of our provision is in the ‘Centre for
Lifelong Learning’ which is categorised nationally
as the sector of Preparation for Life and Work.
This sector area includes qualifications in work and
employability skills, literacy, numeracy and ESOL
White
(English for Speakers of Other Languages).

Pre-entry
and entry level
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16-18				

Level 4 and above

Physical
Impairment
Education
& Training Leavers 2017/18

04

7%

Apprenticeships

Prefer not to say

51

13

Total Leavers
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Our Students

3000

3

Rather not say
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Mixed

Total Leavers

5%

Black or
Black British
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Asian or
Asian British

19

.7%
31

OUR ACHIEVEMENT RATES

Community Learning
The College holds the Community Learning funding
contract for Rochdale Borough. The Community
Learning funding continues to be part of the Adult
Education Budget (AEB). Courses are delivered by
Level 2
both college staff and through partnership work.
50.4%
The College funds
a number of projects run by
community groups and voluntary organisations
and also acts as chair for the Borough’s
Community Learning Steering Group. Through
both of these mechanisms, the college ensures
that the Community Learning curriculum offer is
regularly refreshed, and that it remains flexible and
responsive.

3%

2017/18

Overall course success rate		

87.1%

16-18				

85.4%

19+				

89.1%

Apprenticeships			

70.1%

In 2017/18 our learners survey results showed:
• 85% said the information, advice and guidance
they had received about future options had been
helpful

Student Qualifications by Level

Level 4 and above

Headline QAR 			

Pre-entry
and entry level

16%

• 92% said the teaching on the course has been
excellent

2

• 85% said their course is well planned and
organised

3

• 90% said they found lessons enjoyable and
challenging

Level 3

19%

1
100%

90%

75%

Hopwood Hall College

4
60%

5

STUDENT
QUALIFICATIONS
BY LEVEL

40%

Value Added
Level 1

23%

Value added measures confirm that learners make excellent
progress and in some cases exceptional progress on our
courses. Most do much better than might be expected from
their prior achievements when they join the College and
perform well above projections.
The College has maintained a high Value Added position
in 2017/18. The VA score of grade 3 denotes “Excellent”
performance according to ALPS methodology and is a
slight improvement on previous years ALPS score.

Level 2

32%

2016/17 HHC

National %

84%

85%

Long level 2 vocational

93%

93%

92%

Long level 1 vocational

95%

91%

93%

s by Sector Area

20

21

Outstanding
0.97

Excellent
0.92

Very good
0.86

Satisfactory
to good

7

Less than
satisfactory

10%

0.70

9

86%

1.04

0.80

bottom

2017/18 HHC

Outstanding

25%

8

Student achievements:
Long level 3 vocational

6

1.21

Relatively
poor
0.43

Poor

OUR FINANCES

Balance Sheet

The College’s financial health remains strong and has again been confirmed
as ‘Outstanding’ by the Education & Skills Funding Agency.
The College has achieved a strong underlying operating surplus of £1,016k (excluding pension costs) for
the year and has invested over £939k on capital projects during the year to support curriculum delivery
and ensure an outstanding learner environment is maintained. The College continues to drive forward
efficiency and productivity improvements, reducing costs and establishing new staffing structures in
response to changing funding priorities. Consequently, the College remains profitable and is generating
sufficient cash to invest in our staff, students and estate.

Income and Expenditure Account

The College has a strong balance sheet with Total Net Assets of £24.8m and cash reserves of £10.9m, to
ensure that sufficient resources are available to continue to invest in the accommodation, equipment and
IT infrastructure. Continued capital investment will enhance the learning experience for all our students
to ensure state of the art equipment and facilities are maintained and developed. The major capital
works during the year included the replacement of the 3G Pitch to improve outdoor sports areas and the
investment of a new door entry system across both sites to increase security for students and staff.

Balance sheets
as At 31 July 2018
Fixed assets

2018

2017

£’000

£’000

29,212

30,840

Current assets				

For Year Ended 31 July 2018

2018

2017

Stocks

35

34

£’000

£’000

Debtors

464

516

Cash at bank and in hand

10,956

8,408

Income				

Total current assets

11,455

8,958

Funding body income

19,064		 19,811

				

Tuition fees and education contracts

1,478		 1,409

Creditors – amounts falling due within one year

Other grants and contracts

41		 47

				

Other income

1,197		 1,490

Net current assets

8,203		 5,842

Investment income

817		 612

Current ratio

3.5		 2.9

Total income

22,597		 23,369

				

(3,252)		 (3,116)

				

Total assets less current liabilities

37,415		 36,682

Expenditure				

Creditors – amounts falling due after more than one year

(6,251)		 (6,601)

Staff costs

13,119		 13,147

Net pension liability

(6,083)		 (8,335)

Restructuring costs

32		 145

Other

(307)		 (247)

Other operating expenses

5,550		 5,179

Net assets including pension liability

24,774		 21,499

Depreciation

2,567		 2,749

				

Interest and other finance costs

1,314		 1,215

Reserves				

Total expenditure

22,582		 22,435

Income and expenditure account

18,863		 15,594

Surplus on disposal

7		 7

Revaluation reserve

5,205		 5,205

Surplus on continuing operations prior
to property strategy costs

22		 941
0.1%		 4.1%

Flood damage & sinking fund

850		 700

Total reserves

24,774		 21,499

Surplus for the year retained within general reserves

22		 941

Net FRS102 Pension Costs

1,001		 607

Deduct Surplus on disposal of assets

(7)		 (7)

Underlying Operating Surplus (before FRS102 pension costs)

1,016		 1,541
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PERSONAL SUCCESSES
In the summer of 2018 we highlighted the stories of just a handful of the 300+
students who progress to university after completing their course with us.

Summira Khan

Emily Berry, Summira Khan, Heather Wightman,
Oliver Lee and Storm Pemberton progressed from
our Creative Media, Sport Science, Mechanical
Engineering and Animal Management courses
respectively.

“Coming from a different back ground than is
typical usually, I received a lot of weird looks
studying a sports course. But it’s the career path
I wanted to do so I just cracked on and applied
myself.

Each of them are fantastic ambassadors of
Hopwood Hall College, you can read more about
their stories on our website.

Oliver Lee

New work experience team land
learners new careers

“Studying at Hopwood Hall College has meant I can
go to university, but I also got to enjoy college more
than I would if I did A-Levels. I’ve been part of a
football team that has won European silverware and
I’ve been on residential trips to different countries.

In 2017/18 we created a new Work Experience team
at Hopwood Hall College to help guide our learners
from course to career.
One of the many students to already benefit from
their work was Bradley Taylor, a Business student
who was taken on by RRG Peugeot as a full time
employee after completing a work experience
placement.

“I’ll now be studying a Foundation Degree in Sports
Coaching at Hopwood Hall College as I want to one
day work in professional coaching.”

Bradley was employed as a Business Accounts
Assistant after impressing one of the area’s big
employers and has since become a valuable
member of their team.

“I enjoyed studying at Hopwood Hall College as the
facilities and the tutors were brilliant. I enjoyed the
experience more than A-Levels. Now I am focused
on completing my Sports Rehabilitation degree
at Salford University and working on a career in
physical rehabilitation.”

Emily Berry
“I initially intended to study A-Levels instead of
a vocational course, but after meeting the tutors
at Hopwood Hall College I was given a new
perspective on the available pathways to university.
“By studying a Level 3 Diploma, I have gained
a huge amount of practical experience, work
experience at business in Rochdale and knowledge
of the theory side too. It’s all prepared me well for
my Fashion Communication degree at Manchester
Metropolitan University and the world of work, I
hope to one day work as a journalist in the fashion
industry.”

Storm Pemberton
“I had a lot of laughs with some great people at
Hopwood Hall College, but I also achieved a great
deal academically too. With the facilities available
with the course, I’ve gained real world experience
alongside my qualifications.

Heather Wightman

Will makes the cut at MasterChef’s
restaurant

“I’m excited to start my Wildlife Conservation and
Zoo Biology degree at Salford University now and
begin my target of one day helping to develop
breeding programmes for endangered species to
secure their future in the wild.”

Whilst William was studying at our Riverside
Restaurant, 2015 MasterChef winner, Simon Wood,
sent his team out to scout for the best talent for his
new restaurant, WOOD.
Being at the high end of fine dining, only the most
skilled and well organised students would have a
chance of employment.

“My school only gave me basic information on
careers, so I found it very important to do my own
research about the many different job types that
are out there. I found that an apprenticeship and
then a BTEC Level 3 in Engineering was the best
way for me to achieve my goal of becoming an
Architect.

“I was really surprised to just make the interview
stage” explained William, winner of the Star of the
Year award at his college’s 2016/17 FE Awards.
“Since I started at WOOD, my experience has really
jumped up to a whole other level. “This is the very
top end of the restaurant industry, so the lessons I
have learned in food prep, communication between
teams and the constant high level you need to work
at has been invaluable.”

“I’m now going to study Architecture at The
University of Huddersfield.”
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Sports student receives
Buckingham Palace Invite

“We’d like to say a special thanks to Crompton
House, Mahdlo Youth Zone, Royton Air Cadets,
Royton Water Polo and Hopwood Hall College.
Without their support, Callum would not have been
able to achieve all that he has.”

Another student success in our 2017/18 academic
year was Sports Callum Morrison’s personal invite
to Buckingham Palace.

Tania Riccio cracks gender
stereotypes with third place at
national plastering awards

The Sport student attended a royal ceremony
after he achieved Gold Standard in the Duke of
Edinburgh awards.
Callum, who is supported by Learning Support
Tutors at Hopwood Hall College, described how
his path to the palace began and how his royal trip
went:

After recently completing a Level 2 Plastering
course, Tania was the only female to make the
three-student-shortlist for ‘Student of the Year
at the Worshipful Company of Plaisterers’ annual
award ceremony.

“I started the award challenges because I was
inspired by older kids at school who had done the
same. I’m really glad I did it, the walks up Pendle
Hill and in Whitby were the biggest challenges I
faced but the views were amazing and I enjoyed
sharing the experience with my friends.”

The awards, which were held in London, are the
biggest honours a plasterer can receive in the
trade. Tania made the trip down to the Plaisterers’
Hall, London, for the ceremony with both her
mother and former plastering tutor, Rob Wilson,
where she accepted her award from the Lord Mayor
of the City of London.

“It was funny how I got the invite. It was on the
day of my Maths exam result, so when my phone
rang I feared the worst. However it was the
organisers inviting me to Buckingham Palace! As a
lad growing up in Oldham, I never thought I would
receive a royal invite.

On being the only female nominee, Tania said: “It’s
great and unexpected. I’m proud to be breaking the
social barriers that say girls can’t be involved in a
trade or in construction, a girl being nominated for
this should prove that.
“I was a bit nervous about going to the ceremony,
but I’d never been to London before so was also
excited at the same time. I really have to thank
Rob for getting me nominated. I knew absolutely
nothing about plastering when I started Hopwood
Hall and he has taught me absolutely everything
I know since then. I’ll never lose those skills and I
definitely wouldn’t be in contention for the award if
not for his teachings.”

“The day itself was amazing. I was shocked by the
scale of the place, the gardens were like nothing
I had ever seen before. My mum and I both saw
Prince William whilst he was speaking to guests,
but as much as we ran around looking we didn’t
manage to spot any of the celebrities that were
there.

OUR COMMUNITY
Student Support
At Hopwood Hall College, we develop a safe and inclusive environment where the needs of learners are
appropriately identified and supported to assist them to meet their full potential.

During 2017/18:

* 98% of staff said they know who to report a
safeguarding concern to and 98% said they
understand their responsibilities in regards to
Safeguarding.

* The Student Support Team worked with a range
of disadvantaged learners to ensure they met
their learning outcomes. The team tracked and
monitored progress and ensured that appropriate
interventions and challenging targets were put in
place.

Hopwood Hall College joins Living
Wage companies
Hopwood Hall College has become
one of a handful of organisations
based in the Borough of Rochdale
to guarantee a living wage to all its
employees.

* The College supported 107 Looked-After Children
and 111 safeguarded learners to access and
achieve their programme of study.
* The Learning Support Team provided in and
out of class support for learners with learning
difficulties and disabilities. Within the team
we supported 62 High Needs Learners and
supported 219 learners with their Education,
Health and Care Plans (EHCPs). 120 learners
received counselling support from the college.

The college joins other Rochdale-based
organisations such as; Rochdale Boroughwide
Housing, Rochdale Online and E.R. Williams,
in gaining accreditation from The Living Wage
Foundation.

* Student Support Tutors focused on delivering
the college tutorial programme as part of every
learner’s study programme. They supported the
development of learners, including their personal,
social and employability skills, and monitored
academic progress. The tutorial programme
had a specific focus on safeguarding, mental
health awareness, bullying, sexual health, drugs
and alcohol awareness, LGBT+, Child Sexual
Exploitation, extremism and the run, hide, tell
programme, promoting British Values and
developing Social, Moral, Spiritual and Cultural
aspects of learning.

Hopwood Hall’s Living Wage commitment will
see everyone employed at the college receive a
minimum hourly wage of £8.75. This rate of pay is
significantly higher than the government’s statutory
minimum for over 25s of £7.50 per hour, introduced
in April 2017.
Caroline Street, Executive Director at Hopwood Hall
College, said of the organisations new commitment:
“Hopwood Hall College is very proud to have
joined the Living Wage movement. The College
recognises that this is the rate of pay required for
our employees to meet the cost of living and not
have to work in additional jobs to make ends meet.

Safeguarding

“The pay rise is in line with our values and gives
our employees an opportunity to achieve a healthy
work/life balance and be part of our ‘Thriving
Community. We value all of our employees and this
accreditation has directly benefited 46 colleagues
in roles including; Cleaners, Gym instructors,
Catering Assistants and Facilities Assistants and
has removed the lowest points of our pay scale.”

Safeguarding, including Prevent, is given a high
priority within Hopwood Hall College and the safety
and wellbeing of our learners and staff is part of a
well-developed culture across the College.

“It’s been a big achievement for me and the
support I‘ve had from my tutors and my family
definitely got me here. I wouldn’t have been able to
do it without them.”

In 2017/18:
* There were 1328 safeguarding, pastoral and
welfare concerns were logged against learners
resulting in 111 learners safeguarded.

Julie Morrison, Callum’s mum, echoed the levels of
pride felt by her son:
“Both myself and my partner Pete are so proud of
all of Callum’s achievements. To watch him progress
during his D of E Awards has been amazing,
particularly when we watched him perform a
sponsored swim for his diamond award - swimming
60 lengths in 30 minutes.

* A new safeguarding training programme for
staff was rolled which included information on
safeguarding for children as well as vulnerable
adults, Prevent and safer working practices.
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Learner Engagement

Equality and Diversity

At Hopwood Hall College, we value what our
students have to say and welcome feedback to
help shape the future of the College. During the
year, our learners have again been involved in a
number of activities and projects that have shaped
and improved the learner voice at Hopwood Hall.

The College welcomes and celebrates equality and
diversity and strives to ensure that everyone is
treated with respect and dignity. The College has
in place an Equality, Diversity and Inclusion with
supporting equality objectives which are monitored
and reported to the College’s Equality and Diversity
Steering Group.

In 2017/18, we:

In 2017/2018:

• Delivered a range of learner voice activities
including themed focus weeks, street surveys,
Meet the Principal, Sports activities and
enrichment sessions

• 93% of staff agreed that equality of opportunity
is embedded in the culture of the college
• 95% of staff said they understood their role in
regards to E&D and tackling discrimination and
bullying

• Our Student Cabinet grew to 15 members
who ran drop in surgeries, supported student
disciplinary hearings and attended a range of
meetings to champion the voice of learners in the
college

• The College was ranked 10th in the Inclusive Top
50 UK Employers list
• Staff and learners participated in a range of
equality and diversity events throughout the year
including mental health awareness. Manchester
and Bury Pride events, International Women’s
Day, Autism Awareness Week, Remembrance and
IDAHO Day

• Continued to extend our enrichment offer to
include new and exciting opportunities for
students to get involved in whilst at college
• Learners were involved in various college
activities for example Charity events, activities
with the NUS and attendance at the annual
review

• Staff took opportunities to promote equality
and diversity in teaching and learning on topics
such as LGBT, anti-bullying, internet safety,
Prevent and British Values enhancing the social,
moral, spiritual and cultural understanding of our
learners

• The College LGBT+ group has grown in strength
and were instrumental in supporting the
organising of the Pride events
• At the end of the year, a new Learner
Engagement Strategy was launched

• Additional resources and a security barrier
system was put in place to ensure learners are
kept safe in college. A new visitors system was
also introduced across both campus sites

Our Technology
IT Infrastructure

iLearn

The IT Services team continue to support the
teaching & learning and also the business needs
throughout the College.

During 2017/18, the iLearn Centre has gone
from strength to strength. The new initiatives
and processes put into place last year are now
embedded. The iLearn Centres are busy, engaging
learning environments where learners benefit from
high quality, online work prepared and set for them
by their tutors.

Updates to the IT Infrastructure, the equipment
within classrooms/workshops and support staff
equipment is essential to ensure the smooth
running of the College business. We achieve this by
providing a service which provides reliable and cost
effective services that meet the College’s strategic
goals.

We have worked collaboratively with curriculum
to design, develop and purchase online content to
enhance and support learning and the number of
learners accessing the platform has increased year
on year. The BYOD (Bring Your Own Device) areas
and laptop loans have also been a huge success.

Key projects included:
• Installation of a new IP Telephone system bring
the college communications up to date.

This year, we have also provided courses for the
local community, building digital skills capability in
the area. This is a first for the iLearn Centre and is
a great achievement, we plan to continue to grow
within this area as it has been extremely popular.

• Improved network security by investing in new
Firewall protection.
• Installation of improved links between both
Campuses.
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Male

202

• Received continued positive feedback from the
annual employee survey and compared very well
against other FE colleges in an employee survey
benchmarking exercise.

Ethnicity

• Delivered a comprehensive Health and Wellbeing
Plan focusing on improving the health of
employees and learners including a full college
employee health and wellbeing activity day
in July. The college continues to offer flu
vaccinations as part of the Health and Wellbeing
strategy.

White (British)

Demographic of the 510 staff employed by the
college during 2017/18

Count of Ref Number
Ethnicity

Total

Not known/Not

397
Yes
provided

26

5%

Mixed (White and Black African)

2

not
WhitePrefer
(Other)
to say

3

10% British (Caribbean)
Black/Black

3

Asian/Asian British (Other)

6

Asian/Asian British (Pakistani)

18

Asian/Asian British (Indian)

3

White (Irish)

8
Yes

EMPLOYEES
- GENDER

Mixed (White and Black Caribbean)
5%

Gender

3

EMPLOYEES
Black/Black British
(African)
-not
DISABILITY
Prefer

8

Asian/Asian British 10%
(Bangladeshi)

6

White (English)

19

Other (Any)

4

White (Scottish)

1

to say

Female

308

Male

202

Mixed (Other)

EMPLOYEES
- GENDER

1

Black/Black British (Other)

EMPLOYEES
- DISABILITY

Grand Total

Our Staff

• Continued to focus on high performance
by delivering two Teaching and Learning
conferences and a dual site “Teaching and
Learning Marketplace” for all teaching, learning
and assessment employees.

No

85%

Asian or
Asian British

5%

Black or
Black British

1%

Mixed

2%

Learning Difficulty
Rather not say

3

Unknown

1

Prefer not to say

51

13

Not stated

Physical Impairment

14

7%

Mental ill health
Other Ethnic Groups

1%

Asian or
Asian British

5%

• Invested £62k to deliver 198 development events
as part of the College Training and Development
Plan. These included 34 role relevant sponsored
qualifications. The internal delivery of mandatory
staff training was delivered through e-Learning.

510

Female

• Delivered a Business Support Conference
focussed on departmental Self-Assessment
Review and the Quality Improvement Plan.

During the year we also:

Black or
Black British

1%

Mixed

2%

Learning Difficulty

3

Rather not say

Unknown

Prefer not to say

51

Other Ethnic Groups

EMPLOYEES
- DISABILITY

Mental ill health

1

1%

EMPLOYEES
- ETHNICITY

• Continued to deliver the College Apprenticeship
Scheme employing 37 Apprentices in 2017/18;
7.25% of the workforce. Four of our apprentices
completed their apprenticeship programme and
secured jobs within the college, for example
Luke Webster worked as a HR Apprentice and
was successfully appointed to the role of HR

EMPLOYEES
- DISABILITY

White

84%

None

427
White

84%

None

427
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Physical Impairment

14

7%
EMPLOYEES
- ETHNICITY

1

1

13

Not stated

• Continued the learner employability scheme
providing work placements for 8 learners within
the College. This included on the job coaching,
CV writing and job interviews.

1

308

Assistant. Further succession plans have been
established within departments, whereby former
Apprentices have been promoted and progressed
to more senior positions.

During 2017/18 the College employed
510 people on a variety of contracts.
The average full-time equivalent
headcount was 337 with salaries of
£13m equating to 58% of our overall
expenditure.

No

85%
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Our Highlights

Our Estate
Across college, we continue with
our commitment to invest in the
estate, equipment and IT resources to
transform the student experience and
create a 21st century college.

With Rochdale’s new £80m shopping and leisure
development well under way, having a fine dining
restaurant with multiple accolades bodes well for
the redevelopment of the town centre.
Joanne Ashton, Restaurant Manager at the
Riverside Restaurant, expressed excitement over
her team’s latest achievement:

Riverside Restaurant goes Gold
Once again, our Riverside Restaurant team showed
why they are one of the few establishments in
Rochdale to hold a five-star rating on Trip Advisor.

“We’re all extremely proud to have earned another
award, day in day out our students and staff put
everything into this restaurant to ensure clients
have the best possible experience.

In June 2018 they achieved a Gold Accreditation
from the provider network People 1st.

Listening to students and staff views specifically
in relation to feeling safe and secure there was a
significant upgrade of the door access system this
has allowed us to have more control over building
security and ensure that both staff and students
can work in a safe environment.

The Rochdale restaurant, a fully functioning
commercial eatery, is operated by Hospitality &
Catering learners studying at the College – under
the management of their tutors and the restaurant
manager.

“Our online reviews from customers are
overwhelmingly positive, so it’s nice to have
another official organisation also recognise the
work we do.
“It’s a big achievement for our students more than
anyone else. They can go into employment after
finishing their course, able to claim that they have
furthered their skills at one of the top restaurants
in the North West. They only have themselves and
their work ethic to thank for that.”

Already holders of the AA’s highest rating, ‘Highly
Commended’, the Riverside Restaurant can now
add a Gold Accreditation to its list of independent
awards.
The Riverside Restaurant joins only four other
College-run restaurants in the whole of the North
West to have earned a Gold Accreditation. In total,
only 29 Colleges in the whole of the UK hold the
rating.

Rochdale campus

Middleton campus

We are currently in the planning stages of a major
refurbishment of the hair and beauty department
on the 4th floor of the Miles Ashworth building, the
work is planned to start at the end of May 2019.
This will include a complete rip out of the existing
kit and equipment and a reconfiguration of the
current layout to allow the department to deliver an
enhanced learning experience for our learners.

The flagship project for summer 2019 is the
redevelopment of the 1st and 3rd floor of the
Littleborough building to enhance the current
learning space and is to also include a new practical
element of Health & Social care within the building
on the top floor. We are also looking at growing
elements of the engineering department to allow
for additional equipment within the Technology
Centre.
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The Riverside Restaurant is run in college term
time only and is located on the ground floor of
Hopwood Hall College’s Rochdale campus. Tables
can be booked on our website.
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Treble winning side conquer Europe

Greater Manchester college
satisfaction ratings:

The 2017/18 season saw unprecedented levels of
success for our Football Academy.

College

On top of making the National Cup semi-final,
winning the ECFA CAT 2 Premier League and the
Greater Manchester Cup, Coach Rob Johnson’s
team also claimed the Eindhoven Easter Open
European Cup.
The Dutch tournament involved college teams
from countries across the globe, including Nigeria,
Denmark, Germany and the Netherlands. For some
of the students, it was their first trip abroad. For
all of them, it was their first experience of playing
competitive football in a different country.
In a demonstration of their excellent character, the
Football Academy’s students and staff dedicated
their triumph to Paul Lawson, an academy student
who sadly passed away in 2017, as well as the
College’s Assistant Principal, Lesley Hawkins, who
sadly lost a battle with cancer.

17/18

16/17

Wigan and Leigh

85.4

87.6

-2.20%

Tameside

84.6

77.1

7.50%

Bolton

83.8

81.3

2.50%

Trafford

78.8

77.9

0.90%

Salford

78.1

76.7

1.40%

Hopwood Hall

77.2

78.1

-0.90%

Bury

76.8

77.4

-0.60%

Oldham

75.4

74.3

1.10%

Stockport

72.6

60.9

11.70%

TMC

67.2

73

-5.80%

As a reward for their triumph and the excellent way
in which they conducted themselves oversees, the
squad were treated to a tour of Amsterdam and
Ajax’s stadium.
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